
COUNSELING
The bachelor’s degree in career counselling is for individuals who have a strong ability to work with others and a keen
interest in helping people fully develop their skills. The program’s educational activities and practices teach students how
to master specific intervention methods for youth and adults who are seeking new employment or training opportunities,
career development or education and professional information.

The career counselling program’s graduates are highly adaptable and are a major asset for any organization operating in
education or the labour market. Graduates have the expertise, skills and tools necessary to encourage students to pursue
their education and make the perfect addition to a human resources management team in order to round out management
teams’ expertise when it comes to recruitment and professional development.

WHAT OUR STUDENTS CAN DO FOR YOU

Information and Counseling 
Propose, conduct and facilitate
individual or group helping
relationship activities
Develop professional and
educational activities
Provide information about the
education system, educational
institutions, professions and the
labour market
Organize tours of educational
institutions and companies 
Create an employer and co-op
work term pool
Develop, maintain and update a
network of useful contacts
Analyze, categorize and produce
educational and professional
documentation
Help people find a job, keep their
job or create their own job
Coordinate Services Québec
programs

Organizational Development 
Integrate diversity into the
workplace 
Produce skills development plans
and assess achievement of
objectives 
Establish skill development
activities (co-development,
training, etc.)
Oversee multiple program
implementation steps
Evaluate employee potential
Help administer supervised
psychometric tests 
Draft career plans 
Facilitate custom activities,
training programs and lectures

HR Management 
Identify employment profiles
based on job tasks and skills
Participate in the staffing
process (workforce recruitment,
selection and retention)
Organize and participate in
efforts to promote the employee
experience
Draft employee handbooks and
internal policies
Handle requests related to social
benefits
Prepare pre-bargaining reports
Compile and interpret statistics
Participate in occupational health
and safety prevention
Draft reports for CNESST, SAAQ,
etc. 



Term  Description

S-1

Introduction to career counselling, introduction to the diversity of workplaces, clients and needs in the field of
career counselling; understanding career and human development theories and concrete applications in career
counselling; familiarization with multiple educational and professional computerized information tools and
databanks, learning job search and hiring interview support methods and techniques.

S-2

Planning, carrying out and reviewing situated career counselling projects; deepening the learning process and
learning transfer dynamic; analysis of career counselling searches and use of advanced statistic techniques
(inferential statistics) to compile data and interpret results; understanding contemporary career development
theories, including for specific types of clients.

S-3
Supervised interventions to implement basic interpersonal skills for career counselling; study and application of
key concepts for intervention in career counselling using authentic professional practice scenarios: job and
training searches, career counselling and educational approach; introduction to psychometrics (tests).

S-4
Deepening key career counselling concepts and use of tools for performing rigorous counselling assessments of
diverse clients: issues in career counselling and personality disorders (DSM-5), cross-cultural dynamics, the
process for recognizing prior learning and acquired competencies.

S-5

Application of advanced concepts in information communication and integrating these lessons for direct
counselling interventions, taking into account ethical concerns; facilitating medium-sized groups;
administering and correcting interest tests and other psychometric personality instruments, producing
assessment reports.

S-6

Developing and managing career counselling as a rigorous, relevant practice; playing an advisory role with
different education and workplace stakeholders; understanding the dynamics of social phenomena and career
intervention in organizations; dealing with the dynamics of professions and the labour market; administering
and correcting aptitude tests; developing career counselling programs.

1st year 2nd year 3rd year 4th year

FALL WIN SUM FALL WIN SUM FALL WIN SUM FALL

S-1 S-2 - S-3 W-1 S-4 W-2 S-5 W-3 S-6

COUNSELING

KNOWLEDGE AND SKILLS

ORGANIZATION OF STUDY (S) AND WORK TERM (W)


