
ACCOUNTING
The Bachelor of Accounting program is designed specifically to groom expert accountants with the skills and proficiency in
such in-demand areas as financial reporting that meets the particular requirements of investors, and rigorous auditing.
In order to prepare its students for the challenges of the present-day business context and management practices, this
program integrates its foundational courses in accounting with general administrative studies. 

Such dual curriculum allows students to gain skills in workflow organization, entrepreneurship and decision-making.
Upon successful completion of the program, students may be eligible to obtain a professional designation from the Ordre
des comptables professionnels agréés du Québec by pursuing their graduate studies, pasing the evaluation examinations
and acquiring the required practical work experience. 

WHAT OUR STUDENTS CAN DO FOR YOU

Reviews of engagement and
notices to readers 

Contribute to interim and
year-end audits

Corporate and personal
taxation 

Various statements 

Book-keeping 

Accounting Firms 

General accounting 

Account and variance
analysis 

Budgeting assistance 

Cost price 

Billing, accounts payable and
receivable 

Payroll processing 

Compagnies and Organizations
 

Procedures implementation 

Participation in the
preparation of financial
statements 

Process auditing 

Reports in Excel

Profitability analysis 



Term  Description

S-1

Accounting standards and their impact on financial statements; accounting system logic;  principles and
processes that govern companies; financial management in the company and in its environment; financial
markets; assessment and implementation of information systems in  organizations; managers’ role and
involvement in the integration of information systems;  marketing basics. 

S-2
Accounting information system, content of financial statements and financial analysis; general concepts of
civil and commercial laws; financial management in the Canadian context; human resources management,
structure and functioning of the labor relations system; data processing and statistical analysis. 

S-3

Cost, follow-up and improvement of organizational performance; accounting for current business operations
(major items under assets and related elements, and statement of operations);  financial statement auditing,
basic elements of a valid internal control system, planning and audit strategy for financial statements; risk and
threshold value, sampling techniques in audit, responsibilities and rights of the auditors of financial
statements; design and analysis of accounting  information systems; Income Tax Act and, more specifically
with the calculation of net income for tax purposes, computing an individual’s taxable income. 

S-4

Production and use of relevant data about the cost of goods and services, and current  management tools;
accounting for business operations (primary financial instruments, business combinations, consolidation,
currency conversion and related party transactions); analytical tools commonly used in business decision-
making; phenomena linked to human behavior in an  organization; actions in working groups; self-awareness
and impact on others. 

S-5

Accounting for business transactions (future benefits, lease agreements, cash flow, income taxes and stock-
based compensation); audit of financial statements for different organizational types; risks of material
misstatement and appropriate auditing procedures, concepts of ethics, quality control and anti-fraud
requirements; rules for computing business income, capital gains, taxable revenue, corporate income tax;
operations management in the broad sense for manufacturing and service companies;  basic principles of
micro and macroeconomics.

S-6

Financial accounting and reporting of specific business operations (non-profit organizations,  public sector and
partnerships), issues related to disclosure of financial information and  accounting standards; tax planning
techniques with respect to transactions between  shareholders and corporations, tax reorganization; strategic
management model for the analysis of specific cases in the general course 

1st year 2nd year 3rd year 4th year

FALL WIN SUM FALL WIN SUM FALL WIN SUM FALL

S-1 S-2 S-3 W-1 W-2 S-4 S-5 W-3 S-6

S-1 S-2 S-3 W-1 S-4 W-2 S-5 W-3 S-6

ACCOUNTING

KNOWLEDGE AND SKILLS

ORGANIZATION OF STUDY (S) AND WORK TERM (W)


