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Description du projet

This study uses administrative data source to investigate if the reserved paternity leave policy introduced in the province of Quebec in 2006
impacts the parents’ wellbeing. It uses data from the Québec Integrated Chronic Disease Surveillance System. First, difference-in-difference
analysis will be performed to estimate the causal effect of the paternity leave policy on mothers’ mental health problems. Partnered
mothers (treatment group) and single mothers (control group), will be compared over a period of 25 years (from 1996 to 2021) on the
proportion of mental health problems before and after the implementation of the Quebec Parental Insurance Plan (QPIP) reform in 2006
(i.e., intervention), which introduced the reserved paternity leave policy (obj 1). Second, interrupted time series analysis will be conducted
to examine the impact of the reserved paternity leave on father's mental health problems, by comparing the proportion of fathers with
mental health problems before and after the intervention (obj 2).
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