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Participants’ Characteristics (n=9)

Half of the statements (51.5%) in the questionnaire reached consensus (agreement score ≥85%). 
• 16 statements : no consensus (48.5%) 

• Generated 96 proposals (1 to 6 per statement) discussed in three 2-hour sessions 

Final consensus resulted in the model depicted in the figure below

The richness of the final logic model

• The graphical representation of the model, on one 
page, allows information to be conveyed 
succinctly4. 

• Combined with a structured consultation (TRIAGE) 
with experts in the field the initial evidence-based 
model was enriched.

Allowing questioning the initial model Porteous4

• The first stage of TRIAGE, the individual 
consultation, allows participants to feel more 
comfortable questioning elements of the model, 
both in terms of plausibility and feasibility. 

• In the group consensus, presenting anonymized 
proposals not reaching consensus, facilitated ease 
in discussing the necessary modifications.

 An operationalized MI intervention for work 
rehabilitation is now available for integration into 
existing programs. 

 The next step will be to evaluate the usability of 
MI training in work rehabilitation.

Mixed sequential design using TRIAGE method3: Information 
retrieval technique through expert group facilitation using 2 steps:

Step 1: Individual consultations – using a questionnaire rating individual 
agreements with the initial evidence-based model of MI

Step 2: Group consensus (3 X 2 hrs meetings)

PARTICIPANTS:  theoretical sample, 8 to 10 expert-clinicians: 

1) Working in occupational rehabilitation with a majority of 
MSD clientele

2) ≥2 years in work rehabilitation
3) MI training ≥ 6 hours OR in behavior change processes
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Motivational Interviewing (MI) :
• An effective person-centered 

communication approach1

Poorly implemented due to :
• Its complexity & low usability2

Aim: Operationalize MI in work rehabilitation to support its 
implementation in practice. 

Objective: Develop an MI logic model with expert-clinicians for 
the context of work rehabilitation practice that is plausible and 
feasible.


	Diapositive numéro 1

